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I hope that you enjoy this Pilgrim School 2020 Annual Report, produced as 
part of the requirements set out by the Commonwealth Government and 
made available to the wider community. Our Annual Report records many 
aspects of our thriving and dynamic school community. 

As you read it, I hope you will capture our passion for working with children 
and families. We provide a distinctly Christian education for our school 
community and serve families in the area surrounding Aberfoyle Park, in 
the southern hills of Adelaide. 

Pilgrim School is part of the Aberfoyle Park Primary School Campus, often simply called 
‘Campus’. It shares its community and facilities with Thiele Primary School, School of the 
Nativity and Aberfoyle Park Campus Preschool. This cooperative arrangement is unique in 
Australian education settings, in the way it operates and is managed.  

Pilgrim School is under the governance 
of a Board, approved by the Uniting 
Church Synod in South Australia. We 
are a member of Christian Schools 
Australia and also the Association of 
Independent Schools of South Australia.  

This year has been a challenging year 
due to COVID-19, and I have been 
impressed by the wonderful resilience 
and adaptability shown by the young 
people in our community. Their love for 
learning and the social importance of 
being at school has been highlighted. 
What a delight to see individual children 
and class groups thrive, be creative and 
find solutions throughout the pandemic. There is a strong heart of servanthood and a genuine 
love for God amongst many of our young people. 

The Pilgrim staff have teamed together to support our young people and families. The staff 
have proved they know how to collaborate, look out for one another, excel in their work and 
celebrate and enjoy the highs and lows of life together. We have worked through 
unprecedented challenges and many hours have been spent creatively adapting the delivery 
of learning experiences within a constantly changing environment. This year our learning 
support team, administrative staff and teachers have excelled in their concern and 
commitment to seeing young people thrive and grow, to try new things and utilise their gifts 
and talents. 

We have a resilient community of parents 
and caregivers who have been 
cooperative and understanding through 
a year of uncertainty and multiple 
changes. I have greatly enjoyed the 
opportunity to connect with our families 
both remotely and in person. As 
restrictions eased, we have had amazing 
support from many family members as 
they assist and attend events, 
celebrations and Campus activities. 

I have been grateful to see how God has 
worked in our midst this year and know 
that next year holds hope for a positive 
year of growth for our school.  

In His service, 

Andrew Edmondson 
Principal  
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Pilgrim School was established by the Uniting Church in South Australia and is proud to be 
part of the Aberfoyle Park Primary School Campus. The Campus has been successfully 
operating since 1982. There are three schools on the Campus: Pilgrim School, Thiele Primary 
School (Department for Education) and The School of the Nativity (Catholic). The Campus 
Preschool continues to provide a steady flow of students into Pilgrim School.  

 

 

 

 

 

 

 

Students have enthusiastically participated in the life of the school and Campus and have been 
energetically involved in all aspects of their learning. Pilgrim students are friendly, helpful, 
positive and self-assured individuals who bring a great sense of joy to the school community. 

Student attendance was affected by the COVID-19 virus during 2020. As the pandemic spread, 
a number of families returning from overseas were placed in self-quarantine. Growing health 
concerns during Term 1 meant that some families chose to self-isolate, then all schools 
finished Term 1 a week early. For the first week of Term 2, remote learning was implemented. 
Only students who were deemed at risk, or children of essential workers came to school. Take 
home packs were prepared for families, and staff taught using Zoom and other remote learning 
tools. Term 1 ended at the end of Week 10 and students returned to school for face-to-face 
learning in Week 2 of Term 2. Social distancing and restrictions of numbers permitted at 
gatherings meant ongoing review of our events, staff meetings and permissions for parents or 
external providers to be on site. In Term 4, Week 6 there was a second short lock-down period 
in South Australia. Long-term effects of the pandemic are expected to continue into 2021. 

2020 began with 178 students, at census date there were 178 students and the year finished 
with 177 students. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Student Enrolment numbers provided to the Advisory 
Committee on Non-Government Schools in S.A. on 

Census day (August 2020) 

 R 1 2 3 4 5 6 7 Total 

2020 28 27 33 35 17 22 16 n/a 178 

2019 32 36 38 21 25 21 16 19 208 

2018 40 40 23 25 22 19 24 21 214 

2017 37 25 27 22 23 27 23 12 196 

2016 30 26 22 23 28 24 16 21 190 

2015 30 22 23 27 26 22 22 21 193 

Student Enrolment Demographics 

Indigenous Australian/Torres Strait Islanders 2 

Language Background other than English 23 

Nationally Consistent Collection of Data on 
School Students with Disability 2020 

42 
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The Student Attendance rate submitted for our 2020 Student Attendance (STATS) Data 
Collection was 90.01%, which represents a 9.99% absence for Years 1-6 for Terms 1-3. This 
is lower than our normal result but, like most schools, incorporates the impact of COVID-19 on 
attendance. The total student absences for all year levels for the full 2020 year was 2,753 days 
(8.38%). 

Incoming Students: Three students began their schooling with the mid-year Reception 
intake, and a Year 1 student started Semester 2, with no new students enrolled during the 
school year after census. 

Departing Students: Seven students left during the 2020 school year and 24 students left 
from year levels other than Year 6 at the end of 2020. Ten Year 6 students graduated from 
Pilgrim in 2020. Nine of our graduates transitioned to Independent Secondary schools and 
colleges and one to a State primary school for Year 7. Destination schools for graduates were 
Emmaus Christian College, Mercedes College, Woodcroft College, Temple Christian College 
and Blackwood Primary School. 

 

 

 

 

Secondary School Transition: In 2020 there were no Year 7 students. Six Year 6 students 
have decided to continue their schooling at Pilgrim for 2021 as Year 7 students. In 2021, 
both Year 6 and Year 7 students will graduate as the South Australian Government deems 
primary schools to be Foundation–Year 6 from 2022. 

Composite Classes: In 2020 there were eight classes in total, with two of these being 
composite classes. In 2021, to accommodate the number of students at different year levels, 
seven out of eight classes will be composite classes. 

The Leadership Team comprised of the Principal, Andrew Edmondson, Julie Wicks as Deputy 
Principal, Michael Denholm as Business Manager, Lisa Newbury as Early Years Coordinator, 
Kerry Heil as Learning Support/Wellbeing Coordinator, and Jayne Battersby as Lead Teacher. 

Staff have been incredibly flexible as they were coming to terms with a pandemic and what 
that meant for them personally and at work. Staff have stepped up, and have taken on fresh 
challenges, such as remote learning, Zoom meetings, various hygiene and social distancing 
requirements, as well as providing emotional support for children and families as they faced 
the pandemic.  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

# students Reason for leaving Pilgrim end 2020   

2 Family move to different SA area 

10 Transferred to Independent schools 

12 Transferred to Education Department school 
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At the end of 2020 two members of the Leadership Team concluded their time at Pilgrim. 
Jayne Battersby won a position at Immanuel College, and Kerry Heil left for a new appointment 
at St Peters Lutheran, Blackwood. Both have been dedicated staff who are genuine about 
educating and supporting children from a Christian perspective. Learning Support ESO, 
Michelle Steel, also concluded her time to pursue further studies in Education. 

Classroom teachers Chelsea Harris and Yiota Chesterfield completed their 2020 contracts 
(Yiota will be employed in a different role in 2021). 

Pilgrim teaching staff are experienced educators and between them hold two Masters 
Degrees, 16 Bachelor Degrees, three Graduate Diplomas and one Diploma. Seven teachers 
have a single qualification and six hold two or more qualifications.  

Staff recognise the importance of being involved in professional learning and accessed a range 
of activities during the year. These included internal and external professional development 
opportunities, training on Sentral, a staff retreat at Nunyara focusing on the “Open Book 
Biblical Literacy Project” (CSA Course), staff meetings, protective practices, digital 
technologies, first aid training, on-line learning, school and Campus-based learning teams, 
along with meetings of professional associations and personal professional reading. Staff 
effectively utilise student free days for planning and professional development. 

The average spending per FTE staff member on professional learning activities was $431. 

The team implemented the use of Sentral as the school database. In 2020 the following 
modules were introduced: Enrolments, Activities, Messaging, Attendance, First Aid Room, 
Calendars, Parent Portal, Resource Booking, Wellbeing, Profiles and Analysis. It is intended 
that in 2021, new components will continue to be developed in Behaviour Management, Sign-
in Kiosk, Health and Assessments. 

Skoolbag as a means of posting information online was discontinued as the Sentral Parent 
Portal became the main method of communication to parents. The use of the Parent Portal 
was accelerated at the end of Term 1 as COVID necessitated online learning. This streamlined 
up-to-date changes concerning the pandemic, providing a more efficient approach to much of 
the school’s communication and administration. 

Discontinuing the PC School database also meant changes in the way finances and payroll 
were managed. The school introduced Xero for payroll and accounting purposes, and FACTS 
Management for fee payment; Qkr! continues to be used for payments of sundry items such 
as sports events, Parents and Friends fundraising, and also the Campus canteen. 

In 2020 School Tours were scaled back slightly to fit within the guidelines for COVID.  

There was a steep learning curve in using multi-media, and when remote learning programs 
were delivered by teachers, it was vital to have new ways of communicating. A web page was 
dedicated to keeping connected and celebrating things that are special to our school 
community. This included staff reading stories, regular worship ideas and weekly galleries. 

Many events required careful and creative planning to maintain connections despite the 
government social distancing restrictions introduce with the COVID-19 epidemic. 

Our upper primary students again helped host approximately 60 preschool children from Little 
Wonders Playgroup (Seeds Uniting Church) over 4 mornings which coincided with our ‘Living 
Eggs’ program in our Reception classes allowing the playgroup children to hold a chicken and 
play in the nature play space. This was the eleventh year of the school’s connection with this 
program and it has become a highly-anticipated week for both the playgroup families and our 
students. We thank Seeds Playgroup Coordinator, Misty Ridings, for allowing us to continue 
this strong relationship between the playgroup and Pilgrim School. 

The Yearbook provides an overview of the big events and the small miracles that occur in 
every classroom and make our school unique. Thank you to parent, Carol Harry and staff 
members, Andrew Harris and Kristen Heath, for their work on this publication. 
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A successful extended transition program was introduced throughout Term 4 for students 
commencing school in 2021 in the Foundation (Reception) classes. This was an opportunity 
for incoming students to begin the process of belonging at Pilgrim School with connections 
with other students and their teachers for the following year. 

The members of the Board provided the 
required governance for the school. 
Meetings were held twice each school 
term, where regular matters concerning 
finances, policy development and items 
for approval (eg learning, staff matters, 
WHS) and reports from committees were 
considered.  

All Board members made a significant 
voluntary contribution during the year. 
Continuing on the Board were Ben Muller 
(Chairperson), Wendy Perkins (Deputy), Brian Earl, Daniel Moore and Andrew Edmondson, 
with Claire Henning as Board Secretary (non-voting). Margy Pillar, Margaret Davidson and 
Rev Peter Morel joined the Board at the beginning of the year, with seven meetings and a 
retreat held. We have a committed group of Christian people on the Board with a variety of 
backgrounds and experiences who are all dedicated to the welfare of students, staff and 
parents of Pilgrim School. 

The school accessed funding through a State Government infrastructure grant to purchase 
new furniture for five classrooms that gives flexibility, engagement and interest for student 
learning.  Acoustic cubbies, new teacher chairs, active stools, tables, ottomans, study carrels, 
and padded material dividers have added colour to the classrooms. 

Storm damage to classrooms and the front foyer entrance during the year necessitated repairs 
to ceilings, electrical, carpets and paintwork.  

Concept plans for a Nature Play area were developed and approved following receipt of a 
Local Schools’ Community Fund, and we keenly anticipate this being developed in 2021. 

The Education Standards Board (ESB) selected Pilgrim School to be reviewed in 2020. The 
school Board and staff reviewed documentation and policies ready for presentation to the ESB 
and we were pleased to receive notification in early Term 4 that we have met the “Standards 
for Registration and Review of Registration of School in South Australia”.  
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The Finance Committee has competently overseen the finances of the school on behalf of the 
School Board. The audit of our 2020 financial statements was completed by MGI Adelaide and 
the audit report was issued in May 2021. The financial statements were provided to the School 
Board and to the Australian Government’s Department of Education, Skills and Employment. 

 

Pilgrim School - Summarised 2020 Income & Expenditure Statement 
   

Income   

Tuition Fees 771,537 26.8% 

Commonwealth Govt Grants 1,478,703 51.5% 

State Govt Grants 466,963 16.2% 

Other 158,221 5.5% 

Total $2,875,424 100.0% 
   

Expenses   

Administration and Office Expenses 86,012 3.1% 

Campus Expenses 28,575 1.0% 

Direct Teaching Expenses 70,650 2.6% 

Employment Expenses 2,198,069 80.3% 

Depreciation 137,569 5.0% 

Facilities & Utilities 100,761 3.7% 

Finance Expenses 17,358 0.6% 

General and Other Expenses 101,785 3.7% 

Total Expenses $2,740,779 100.0% 

Net Surplus $134,645   
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Requests for details regarding the school’s financial statements should be directed to the 
school’s Business Manager, Michael Denholm. 

Department of Education, Skills and Employment (formerly Department for Education 
and Training): The school received funding from the Commonwealth, and the Australian 
Education Act 2013 requires the school to be accountable in a number of areas, including 
financial, student census data and compliance certification. The compliance certification 
requires the school to meet a number of obligations and these requirements have been 
included in this report. 

The School received funding from the State Government and accountability requirements for 
this were attended to. 

In 2020 our parents were exceptional in supporting the school and adapting to the ever-
changing world of COVID-19. With the emphasis being on children’s learning, our school 
community has been flexible. The year started with ‘Meet the Teacher’ evenings, our 
Commencement Celebration and a Parent Reading Workshop. Parent/teacher interviews 
were conducted by phone/Zoom. Student-led conferences for Years 5-6 were well attended. 
The younger year levels presented Learning Journeys, an opportunity for parents to visit 
classrooms and gain hands-on-experience in iUnits. The Musical premiere was well supported 
by parents, and Christmas Celebrations were done in a series of class video presentations, 
each class representing a symbol, and the Reception students performing a Nativity play.  

A dedicated group of parents joined for prayer each Monday, either in person, or by Zoom. 

One of the most generous acts of kindness from two parents actually occurred inside the toilets 
of the school! Andrew Hyde painted a base coat and Carol Harry artistically designed and 
painted murals as a gift to the school. The students are delighted with their new-look facilities! 
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Parents and Friends decided it should continue as a way of connecting and building community 
at Pilgrim School, and also to be able to raise funds for projects, resources and items for the 
school. In 2020, formal meetings were replaced with Zoom meetings, then it was decided to 
have more informal coffee catch-ups for interested people. A small team provided oversight 
for the P&F, with Liz Upton in the role of Coordinator, supported by Treasurer Naomi Hodges, 
Pilgrim Staff Rep Jenni Forder, and the Principal, Andrew Edmondson. 

 

 

 

 

 

 

 

 

 

 

 

Restrictions imposed by COVID-19 unfortunately inhibited many of the P&F’s usual activiies 
across the school year. Fortunately, they were still able to run Mother’s Day and Father’s Day 
stalls, and a sausage sizzle at the end of Term 3. The second-hand uniform shop also 
continued throughout the year to support Pilgrim and Campus families. 

P&F funds were used to support purchases by the school for classroom calming corners and 
a commitment made to assist funding some new furniture for the wellbeing space. 

Events:  

 Commencement Celebration 

 New Parents’ Dinner 

 Pancake Breakfast 

 Year 6 Graduation 

 

Fundraising:  

 Bunnings BBQ (cancelled due to 
COVID; $500 donation received 
from Bunnings in lieu) 

 Entertainment Books 

 Kytons Bakery Treats 

 Mother’s Day Stall  

 Father’s Day Stall 

 Sale of art smocks, library bags, 
headbands, Campus umbrellas 
and reader covers 

 End of term sausage sizzle 

 Scholastic Book Club 

 School banking commission 

 Second hand uniform pool  
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The curriculum is presented through a Biblical worldview and teachers make connections 
between the Christian faith and lesson content. The school continues to use an ‘inquiry 
approach’ in the teaching of many learning areas including Humanities & Social Studies, 
Science and Health. iUnits, or Inquiry Units are often made up of more than one of these 
learning areas so that an integrated approach is used. Critical and creative thinking strategies 
are used widely to impart the Australian Curriculum. 

The Pilgrim Student Attributes underpin the curriculum and learning opportunities in our 
school. We continued to look for ways to focus on our Attributes and one example of this was 
through the inception of our Senior’s Passport this year. The Year 6 senior students earnt 
badges for each of the Attributes as they completed compulsory and student-designed tasks.  
This program was highly engaging and allowed the students to set goals and achieve them. 
They worked collaboratively and with a level of autonomy and student voice.  

Staff professional development this 
year was mostly conducted online. We 
were fortunate to start the year in face-
to-face workshops with AISSA 
Educational Consultants to assist 
teachers in the second round of the 
Digital Technologies and Mathematics 
Project which we began in 2019. This 
year the focus was on the coding 
strand within the Digital Technologies 
curriculum and teachers taught 
Mathematics concepts through the use 
of coding robotic devices such as Bee-
Bots, Edisons and Spheros. 

The biblically-based conflict resolution program, PeaceWiseKids was taught in a number of 
classes. This complemented the other wellbeing tools that were a focus during the year. 

Languages other than English: Indonesian 

was taught at Pilgrim School with students having 
two lessons per week. Kate Tretheway inspired 
children through music, food and extending 
children’s thinking about other cultures. 

Learning Support program - a team of  
Education Support Officers provided a range of 
individual, small group and whole class support, 
under the planning and oversight of the Learning 
Support Co-ordinator, Kerry Heil. Teachers were 
supported through resourcing and collaboration 
with differentiation and the oversight of Individual 
Education Plans. 

Student Wellbeing 
Student Wellbeing became a strong focus as COVID-19 increased uncertainty and anxiety 
across our school community. Pilgrim addressed building resilience and responded to student 
needs and issues in a number of ways including: 

• April: students enjoyed a Wellbeing Day, with art activities.  

• Students who attended school during lockdown brightened up the neighbourhood with 
Egg-cellent Art Work hung on the school fence. 

• A community, belonging and connection web page was developed. 

• Term 2: Wellbeing Toolkits were introduced to students. 
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• Term 3: Reach Out Day – with the 
theme of thankfulness and gratitude. As 
part of this day students sent cards to 
politicians, local nursing homes, 
medical centres, Flinders Medical 
Centre staff and volunteers, local 
pastors and principals. Students also 
enjoyed a fun afternoon with One50 
Dance. 

 

 

Behaviour Support 
Following on from consultation the previous year, a renewed Behaviour Support Policy and 
guidelines were introduced across all classes. 

A Student Review Team was formed from teaching staff to assess and consider various 
students and how to better support and redirect behaviours.  

Behaviour improvement expectations which benefit the children and the school continue to be 
consistently reinforced with staff, students and parents. Parents are asked to support school 
expectations, the necessity to adhere to them and the consequences for making poor choices. 

Reporting to parents consisted of Parent 
Information Nights, Parent/Teacher Interviews 
by phone, Work Sample and Assessment 
Folders, Learning Journeys for Rec-Year 4, 
Student Led Conferences for Years 5-6, 
Semester 1 & 2 written reports using Accelerus.  

National Assessment Program - Literacy 
and Numeracy: (NAPLAN) Students in Years 
3, 5 and 7 were not required to complete the 
Australia-wide ‘National Assessment Program - 
Literacy and Numeracy’ (NAPLAN) Testing due 
to COVID-19.  

International Competitions:  
Students were invited to enter University of New South Wales ‘International Competitions’ and 
the results from these have again been most impressive. The competitions were conducted 
online. There was an increase in students sitting Digital Technologies and Science and less 
students sitting English and Mathematics this year. 

Bebras Challenge, run by the CSIRO, encourages computational thinking, logic and 
reasoning skills. Students were selected to participate in the online competition based on 2019 
Semester 2 Mathematics grades and standardised test results. The challenge was presented 
in two rounds, one in March, the second in September. In Round 2, two of our students attained 
100% in the Bebras Challenge and were recorded on the CSIRO Honour Roll. 
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A rich and diverse learning setting is provided at Pilgrim and there are numerous ways in which 
this is evident. Classes held a number of special events and also went on excursions 
enhancing their learning. Visiting presenters, incursions and performances provided a range 
of motivating experiences for the students. 

 

Aquatics: In Term 1, Year 5 and 6 
students thoroughly enjoyed their 
aquatic activities at Port Noarlunga. 
The students had a choice of activities 
such as surfing, boogie boarding, 
canoeing and snorkelling, with 
specialist instructors. 

 

Aquatic Education Program: 
Reception to Year 4 classes 
participated in the Aquatic Education 
Program at the SA Aquatic and 
Leisure Centre in Term 4.  

 

Buddy Classes 
Classes across the school paired up with another class to share activities together. Buddy 
activities included writing each other books, cards, and library visits where buddies read 
together. It is great to have the Year 6 students introduce the Receptions to the school. 
Particularly endearing, when parents were not allowed on site, was Year 6 students welcoming 
the Receptions into the classroom at the beginning of the day, helping them to settle in and 
read with them. The Year 6 students planned activities in the “Growth Mindset” program, 
encouraging resilience and permission to make mistakes. 

 

 

 

 

 

 

 

 

 

Commencement Celebration 
Families were invited on 17th February to attend Worship at Seeds Uniting Church (Aberfoyle 
Park). The Year 6 students presented the Reception students with a Bible. Staff, School Board, 
parents and students were dedicated as a school community. 

 

Christmas Celebrations 
This year’s Christmas message saw each class 
filmed presenting a different aspect of the Christmas 
story. Parents could check the QR code at 

kiss’n’drop, or on the website, and on social media 
to see their child’s class presentation. 
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Excursions and Camps All classes were 
involved in excursions, visiting Adelaide 
Central Markets, Parliament House, a local 
walk excursion, Grand Tour Adelaide Oval 
and Tree Climb. 

Year 3 students participated in one of two 
class overnight “Zoo Snoozes”. Year 4 & 5 
students enjoyed Mylor Adventure Camp 
with qualified educators running an 
activities-based program of group 
challenges. The Year 6 trip to Canberra 
was changed to Nunyara Adventure 
Activities with individual and team 
challenges designed to extend students 
beyond their comfort zone. 

Musical  
In 2020, the musical, “Mystery at Magpie Manor” gave the Year 6 class the opportunity to 
perform in the annual musical. The musical was set in the 1920s, and was a humorous tale, 
with some fun toe-tapping music. With COVID-19 restrictions in place, it was decided to film 
the students’ performance so that maximum number of families could enjoy the students’ 
creativity. 

Well done to the Musical Director, Lisa Cannizzaro, and all the staff who brought out the best 
in the students. A red-carpet evening, world premiere event, was held at the art deco Capri 
Theatre, Goodwood, suiting the theme of the musical perfectly.  

 

Pastoral Care Worker 
Working two days per week, Jenni Forder is a wonderful asset to the staff team. Among her 
activities in 2020, she: 

• supported Parents & Friends as a staff representative 

• provided resources for teachers so worship could happen in classes each week 

• shared her gifts, care and compassion  

• organised Reach Out Day for our students 

• hosted a visit from Life FM, broadcast live from Campus, focussing on her Pastoral Care 
Worker role 

• co-ordinated ‘Banana Bites’ a program for children living with parental separation 

• ran the ‘What’s the Buzz?’ program to encourage development of students’ social skills. 
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Premier’s Reading Challenge saw 145 of our students participate in 2020. Thank you to Lisa 
Newbury who coordinated this across the school. 

Premier’s Reading Indonesian Challenge participation encouraged children to engage with 
Indonesian language and culture. 48 Pilgrim students entered the challenge and 11 medals 
were awarded. Thank you to Kate Tretheway for coordinating this. 

South Australian Christian Schools 
Australia (SACSA)  
Participating in SACSA gave students from 
Christian schools all over the State the 
opportunity to come together and compete in a 
number of sporting events. Athletics was 
cancelled due to COVID restrictions, but 
basketball, netball and soccer events were 
able to take place later in the year. The 
students enjoyed the opportunity to participate 
playing with other students from like-minded 
schools. 

One of our teachers, Megan Loffler, did a great 
job as SACSA Coordinator for Pilgrim School and continued our Athletics Club for interested 
Year 3 - 6 students for part of Term 1 and Term 4.  

Student Representative Council (SRC)  
The SRC and class meeting structure provided an avenue for students to participate in the life 
of the school in a real and relevant manner. They actioned some projects and continue to 
discuss a shelter area at kiss’n’drop. Teacher Mel Carpenter coordinated SRC in 2020. 

The SRC raised money through 
Casual Days with donations to: 

• families affected by the 2020 
bushfires 

• Christian schools in India 
affected by COVID-19  

• Westcare Emergency Relief 

• Pilgrim projects – Fitness Track 

• Operation Christmas Child. 

 

 

Year 6 Small Business Enterprises raised $838.00 towards Bali Life, helping them to 
purchase lap top computers. 

Worship/Assemblies  
Whole school worships and assemblies continued twice a week until Week 7 of Term 1. 
Classes presented different ideas they had been exploring in Christian Education and guest 
speakers shared about their faith. The essence of Pilgrim being a Christian school is 
celebrated at worship times. During COVID restrictions, classes participated in simultaneous 
worship times in their classrooms. 

Assemblies were held when possible to celebrate student achievement and showcase 
learning.  
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Year 6 Graduation 
Ten Year 6 students graduated at the end of 2020. The graduation dinner and service were 
held at Seeds Uniting Church. Students were presented with a Teen Study Bible, certificate 
and photo memento. Parents stood with their children as a prayer of blessing was shared. 
Thanks to the direction and preparation by teachers Mel Carpenter and Julie Wicks.  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

The Campus again provided a wide range of activities and events for students, and Pilgrim 
students once again took great advantage of these. Campus unity and the integration of 
programs and facilities continued most effectively. Campus events were scaled back but 
included Remembrance Day and Campus assemblies, adding to the sense of community on 
Campus.  

The Campus Principals and Deputy Principals, along with the Preschool Director met each 
week. The Duty Principal role was shared across the three principals. Campus staff meetings 
were held once a term and Campus Conference met throughout the school year. Funding of 
the Performing Arts, Physical Education, Library, Grounds and facilities and staffing are 
considered. With the change of Year 7 going to secondary school sites, a long-term approach 
to staffing has been taken, this includes the Library position and Physical Education specialist 
teachers. 

The Campus Office managed the coordination of Performing Arts and Instrumental programs, 
Physical Education and Campus Sports Teams. Bianca Henderson continued to serve the 
Campus community in the administration role.  

• Aberfoyle Park Campus Preschool continued to collaborate with each of the schools on 
Campus and use the Library facilities. Pilgrim teachers visit the kindy to help with the transition 
to primary school. 

Campus Events Committee 
The overall fundraising profit reported by Jo Hicks, Business Manager for Campus in 2020 
was $1,369.39. 

The only event held during 2020 was Casual Day for Bushfire victims, with donations of 
$700.00 

Asia Week 
Students at Pilgrim celebrated Asia Week with class and lunch time activities this year. Each 
class chose a country and made it their focus for dressing up and activities. 
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The Canteen provided lunch orders and over-the-counter purchases, plus several Special 
Lunch Order Days across the year. The Canteen Manager, Maggie Stanley, coordinated a 
band of volunteers. In 2020 more parents were using the Qkr! app to order online and not have 
to send cash to school. 

Library  
Storm damage affected the library, with rain filling gutters and overflowing through ceilings. 
The roof, carpet, books, and equipment were damaged to the extent the library was relocated 
to the Campus staffroom while repairs were undertaken. Removalists helped with the heavy 
lifting to and from temporary accommodation, and the renovated library was functional by early 
Term 4. 

Hajnalka Molloy, Leader of Campus Library and Information Services, continued to teach 
students with programs such as “Maker’s Empire” and using Clickview. A collection of books 
just for parents was also established. We wish Hajnalka all the best in her new appointment 
next year. 

Maureen Dickson, the Library Technician, has decided to retire in early 2021. Maureen has 
worked on Campus for 25 years, and organised volunteers to help with shelving books, 
processing resources and creating colourful displays in the library.  

• Out of School Hours Care (OSHC) continued to be a significant program for before and after 
school, student free days and vacation care. Carmel Button was Director and had a team of 
up to 25 staff to look after up to 120 students. 

Performing Arts  
A good number of Pilgrim students were involved in Campus Performing Arts programs of 
senior and junior choir, bands, dance troupe, performances, and ‘Count Us In’. Students had 
the opportunity to learn a variety of instruments from the eight different instrumental teachers 
attending Campus and with COVID-19 some students continued this through lessons on 
Zoom.  

Physical Education  
Teachers Renee Sawyer and John Mazey enthusiastically coordinated sports events and 
Campus Sports Day. 

Students participated in a range of Campus sports teams and SAPSASA events, in spite of 
disruptions throughout the year. For example, SAPSASA Cross Country was performed as a 
virtual cross-country event over a 600-metre circuit on our school grounds. 

Campus Sport relied on parent coaches and team managers to whom we are very grateful for 
their hours of volunteering, and their flexibility. 

A successful Campus Sports Day was held in Term 1. The Campus house teams: Yorke 
(Green), Eyre (Yellow), Flinders (Red) Murray (Blue), had a mix of students from each school.  

 

 

 

 

 

 

 

 

 


